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Bhagavad Gita is often known as "geet" or song of the
Divine, sung by Lord Krishna. 

The essence of  Bhagavad Gita comes to us when we start
recognising it humbly, paying obeisances to it and have direct
liaison with it. The Bhagavad Gita also known as tri marga
(three ways to attain liberation) was magnificently imparted
by Lord Krishna to
Mahatama Arjuna.
Krishna stands for
pure attraction
and attainment
and Arjuna stands
for Average
human being. So
Bhagavad Gita is
for every human
being for accom-
plishing salvation.
The Gita is the
crux of all Vedas,
Puranas and other
holy books. The
18 chapters of
Bhagavad Gita
are segregated
into three main
categories that's
why its known as
trimarga as stated
earlier. The three
main categories
include karma
yoga, Bhakti yoga
and jyana yoga.
The chapter one
depicts the battle-
field of kuruk-
shetra and the
position of princi-
pal warriors on both
sides with their fighting qualities and Arjuna overwhelmed by
infatuations gives expression to his faint heartedness, tender-
ness and grief. The chapter second gives a glimpse of the
whole Gita i.e. summary of the Gita and it's in the preliminary
stage so as to make an individual aware of his/her objectives
of the life very much clear and blatant. The sankhyayoga (the
yoga of knowledge) should be instilled in the minds of the
being at the very start of their life. The siddhant or basic prin-
ciples of life should be set forth. 

The essence of  Bhagadvad Gita is in each verse and each
verse comprises of some words and each word comprises of
an alphabet. The chapters' three to six divulges Karma Yoga
(the yoga of actions) i.e. how to perform routine work and how
it should be converted into swadharma. Here Lord Krishna
addresses  the significance of karma (work) which should be
completely surrendered to divine and deals with just doing
the work without expectations of the fruits. The essence lies

when each and every petty work is done for Krishna. Thus
our Karma becomes Karma yoga just by offering every action
unto HIM.  

Further, the essence of Bhagavad Gita lies in next six chap-
ters i.e. chapter seven to twelve, which stands for Bhakti Yoga
(the Yoga of Devotion), wherein it's started that we should
remember God or Krishna every time. Its not like sitting for
five, ten minutes in front of deity and judging oneself as excel-

lent bhakta (Devotee of
God), but its twenty four
hours remembering
known as chintan. 

The last main catego-
ry again comprises of six
chapters i.e. chapter
thirteen to eighteen
which stands for jyana
Yoga (the Yoga of
Knowledge). Which I
consider as true knowl-
edge" (Chapter 13,
Verse 1 & 2). So, the
verses make it very clear
that to know the "Self" is
the true knowledge than
only one could be gyani
(knowledgeable). Fur-
ther, the Gunas (quali-
ties) of material nature is
disclosed in terms of
Sattva, Rajas and
Tamas having their own
significance in every-
body's life. Lord even
says that Gyani is my
true reflection, i.e. what-
ever he says is com-
pletely and obligingly
adhered by the society
at large. 

It now becomes easy
for us to choose any of the

three means and ways to attain liberation. Now which one
could be better is also so enunciated and elicited by Lord
Krishna where He beholds "Knowledge is better than prac-
tice without discernment, meditation on God is superior to
knowledge, and renunciation of the fruit of actions is even
superior to meditation: for, peace immediately follows renun-
ciation" (Chapter 12, Verse 12). So, attaining liberation by
becoming Karmayogi is the preferred one as clearly exposed
by the  Lord. The next is to remember "Krishna" in order to
attain HIM, this could be done with the assistance of one of
the verses that "Fix your mind on Me, and establish your intel-
lect in Me alone, thereafter you will abide solely in Me. There
is no doubt in it" (Chapter 12, Verse 8).

So, one can choose any of the three segregations and start
firstly reading it and then implementing it practically into ones
life and then only we can taste real essence of Bhagavad Gita. 

(The author is Assistant Professor at Department of Commerce, Udhampur Campus,

University of Jammu.)

The essence of Bhagavad Gita Lalit Gupta

With his latest and fourth collection
of poetry of Kundalis, 78 year old Puran
Chand Badgotra has firmly established
himself a Dogri's master poet of the dif-
ficult poetic genre.

One who took to writing poetry in
Dogri some fifteen years back after
retirement in 1995, Badgotra's prolific
contribution in modern Dogri literature
so far includes the seven poetic
anthologies: Geet and Kundali collec-
tion. These are 'Tapash Loi Di', 'Sochein
Da Sarlaa', 'Kul Devta Diyaan Aartiyan
Te Bhajan Sangreh', 'Sukka Soun',
'Gaas Hoaa Badlokha', 'Shabad
Shabad Smarth' and the latest 'Satban-
na'.

In an informed introduction of 'Sat-
banna', Jammu's veteran scholar Prof
Sat Pal Srivtsya opines that the title
'Satbanna', is symbolic not of the mul-
ticolors but the varied and colorful con-

cerns which figure in his poetic expres-
sion and range from lament for fast fad-
ing age-old social customs and con-
cerns, forgotten forms and images,
virtues of some great personalities,
along with satire on contemporary real-
ity of the corruption in politics, general
sense of insecurity in society, systemic
violence against women et al.    

Kundali, for its complexity is called
serpent-meter. Its first couplet of the is
a doha, while the second and third cou-
plets are in rola metre, whose first foot
matches in length the second foot of the
doha (thus accommodating the repeat).
Badgotra's unique commitment to this
unique meter and his understanding of
the technical structure of Chhand is
beautifully reflected in his own words in
kundli: 

"Doha rola Purna, kundali chhand
byan,Ik so chutaali matran, kul sarmaya
jaan/

Kul sarmaya jaan, dohae, rolae ch
bsat, krmsha: teraan-jaraan, jaraan-
teraan anupat/

Doha choutha charn, pa roulae
pehal pajoaa, ant ch taahre, shabad, jis
nai rambda ho da/   

Counting the 194 kundalis in his lat-

est poetic anthology, the poet has so far
penned down more than 600 kundalis
in Dogri: a feat which has certainly
enriched Dogri poetry. For the conven-
ience of readers to understand typical
Dogri words used in his poetry, Badgo-
tra has also given their easy meanings
in footnotes.  
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Brace to face your fears
Gauri Chhabra

We may have reached Mars and
overcome all obstacles in our lives but
there is one thing that always scares
us- losing our jobs- we want to hold on
to them and losing them becomes our
worst nightmare- so much so that
when we should be speaking up , we
shut up.

Cruising through in your job is feel
like walking on eggshells. You are
always worried about doing the right
thing, or saying the right words- you
are full of fear.But succumbing to that
fear can seriously impact your career
success. By playing it safe, you miss
out on opportunities to grow, hone
your skills, and do your job more effi-
ciently.

So, as you brace yourself for the New
Year, brace yourself to face the following
fears at work:

Meeting with your boss:
When did you last have a meeting with

your boss? If you are thinking- "Oh, well, he
didn't invite me"- let me tell you- this is an
initiative you will have to take. Because, after
all, it your career not his. Managers tend to
have busy schedules, and many employees
don't want to risk impeding on their time, not
sure if their boss considers a meeting with
them a priority. Initiate a meeting with him.
These meetings can be incredibly helpful to
your career advancement and success in
your individual position within the depart-
ment. An individual meeting gives you the
chance to ask for advice about tricky situa-
tions or assignments, talk through chal-
lenges, and most importantly, request feed-
back about your performance.

Brutally honest feedback:
We all are scared of feedback - it may

boomerang. As long as it is positive, it is
palatable- but when it becomes brutally hon-
est, it makes us nervous. It's the fear of the
unknown-asking that open-ended question
"How do you think my meeting went?", not
knowing whether your boss will pat you on
the back or give a disapproving shake of his
head. You may get praise, but you also may
get flat-out criticism.But keep in mind: With-
out feedback, you're not going to get better.
Without knowing how you can improve, you
simply won't. You'll continue to do things the
way you always have.Feedback can pinch
you out of your cushy zone, but do not be
scared of it. It would make you advance your
career in the right direction. 

So, face your feedback and take steps
to improve your performance.

Abrupt phone call:
The business etiquette Gurus will not like

me for this. We have become so accus-

tomed to sending meeting invites that phone
call is like barging in someone's privacy.
Email simply seems less intrusive and gives
recipients more time to really think through
an answer, rather than putting them on the
spot. It's the way most people communicate,
and you are scared of breaking that mold.

I agree. But at times the matter is such
that waiting for a formal meeting invite
delays the process. When you pick up the
phone, you can often get the answer to a
quick question in a fraction of the time or a
better understanding of an intricate concept-
one that would have been next to impossi-
ble to summarize in an email.

It doesn't have to be your go-to method
of communication-but you shouldn't be too
fearful to switch it up when the situation
demands it.

Question and doublecheck:
In this complex corporate scenario, it's

likely you get requests from every direction;
sometimes from your boss, sometimes from
your co-workers, and sometimes from oth-
er departments. We are so eager to please
that we often jump on to them without ques-
tioning the need for those. It's a fear of say-
ing "no" mixed with the question of whether
they're even allowed to decline a
request.Failing to evaluate these outside
assignments, however, can lead to wasted
time and a focus on the wrong priorities. For
example, just last week, one of my co-work-
ers jumped on an "urgent" assignment she
received from another department and
spent the entire day scrambling to finish it.
When my boss found out about the project
later that evening, he revealed that if he'd
known about it, he wouldn't have had her
work on it at all. It simply wasn't a priority for
our department.So, when you receive
requests from people other than your boss-
especially if they don't seem to jive with your
usual work. It is perfectly alright to bring it to
your boss to make sure it's something you
should actually be working on.

Do not be in a hurry to please.
Bare bones of your ideas:
When I started my career I was made

responsible for revamping the company's
website. I was full of zest and enthusiasm
but was terrified to share anything with my
in to my boss-because I assumed that if it
wasn't perfect, it would prove that I didn't
deserve the role. Perfectionist that I was, it
would take me weeks of editing and re-edit-
ing to finally turn it in, and even then, I was-
n't confident about the final product.But
eventually, my boss helped me learn that
sometimes, it's best to get something on
paper, then let him take a look. He'd provide
his guidance and let me know sooner rather
than later if I needed to do anything differ-
ently or, alternatively, if I was on the right
track all along.

I'm not saying you should turn in your
WIP(Work in Progress). But it is always bet-
ter to share the direction of your thoughts as

it would save time at both ends. You have
to face and overcome the fear of failure and
your thought process being out rightly
rejected. He or she will usually be glad to
point you in the right direction. Just make
sure to do this well before it's actually due.
Turning in something at the last moment
with the side note "I'm really not sure if this
right" would be more harmful for your career.

Lack of knowledge:
This fear is like a plague. Since our child-

hood, it has been ingrained in our minds that
in order to be successful, we need to know
it all.  We are fearful about coming out with
our ideas because we're scared people will
poke serious holes in what we think, believe,
and do. We're afraid others will tear it down
and label us as hacks and fakers.

It's a fact - the more you stretch, the more
people will try to tear you down. As you
spread your wings wider and farther, you'll
inevitably bump into more challenge and
disagreement. That's part of the territory.
The question is, "How much do you really
want this? " If you want greater success, you
need to stop yourself from feeling emotion-
ally devastated when your colleagues attack
you and your work. And you need to stop
feeling elated when people say you're great.
Either edge of the see saw- being wedded
to praise or destroyed by criticism will hold
you back.

Just remember, it is perfectly alright if you
do not know something- no company will get
rid of you because, you do not know some-
thing. You can lose your job by pretending
and playing Dr Jekyll and Mr Hyde…
though.

Failure:
Nothing succeeds like success. This epi-

gram has instilled in us a deep seated fear-
that of failure. We've all heard that you have
to embrace failure and make it your friend if
you want success at the highest level. But
I've seen that people who are "perfection-
ist- doing more than is healthy, more than is
appropriate, and more than is necessary
and needing an "A+" in all of it , actually can't
overcome this fear without help. They live
in fear that they'll blow it, because when they
slip up and make mistakes, they allow their
mistakes to shatter and defeat them.

Don't kid yourself. You're not confident
and controlled - you're afraid. The best way
to get over that fear is to start making mis-
takes, and learn to love yourself in the face
of them. Stretch out of your comfort zone-
and agree to allow yourself to mess up, and
pat yourself when you do.

Therefore, confront your fears, stare
them in the face. It has been rightly said,
"How we handle our fears will determine
where we go with the rest of our lives…"

Name of Book : Satbanna
Writer : Puran Chand Badgotra
Price : Rs 210/-
Publisher : Apurva Prakashan, 

New Plot, Jammu.
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Er Neeraj Dubey
In global world of information & technology (ICT) -

text, images, pictures and high definition multimedia
information's are adding up in the internet after every
second. Although, plenty of search engines are avail-
able in the web like Goggle, Yahoo or Bing, for access-
ing needful information when required. But, sometimes
when need arises for accessing online contents, they
pose lit bit problem for the online users. Apart from that,
there are some other options available which can be
proved very helpful for the users to access information
on the internet smartly. 

Meta Search:- A Meta search engine is a search tool
that uses other search
engines 'data to produce
their own results from the
internet. Meta search
engines take input from a
user and simultaneously
send out queries to third par-
ty search engines for results.
Sufficient data is gathered,
formatted by their ranks and
presented to the users. Infor-
mation stored on the www is
constantly expanding mak-
ing it increasingly impossible
for a single search engine to
index the entire web for
resources. Meta search
engine is a solution to over-
come this limitation. Dog-
pile.com, Meta-crawler, Hot-
Bot&Zapmeta.com are the
most useful meta search engines available on the net.

Natural Language Search:-A Natural language
search engine would in theory find targeted answers to
users questions ( as opposed to keyboard search). For
example, when confronted with a question of the form
'which Indian State has the highest income tax?', con-
ventional search engines ignore the question and
instead search on the keywords 'state', 'income' and tax.
NLS on the other hand, attempts to use natural language
processing to understand the nature of the question  and
then to search and return a subset of the web that con-
tains the answer to the question. If it works, results would
have a higher relevance than results from a keyword
search engine. If the user asks question in English lan-
guage, then Ask.com would be a better choice in this
context.

Social Searching :- Social search or a social search
engine is a type of web search that takes into account
the social graph of the person initiating the search
query.Search results produced by social search engine
give more visibility to content created or "touched" by
users in the social graph. Social search takes many
forms, ranging from simple shared bookmarks or tag-
ging of content with descriptive labels to more sophis-
ticated approaches that combine human intelligence
with computer algorithms. The search experience takes
into account varying sources of meta data, such as col-
laborative discovery of web pages, tags, social ranking,
news, images, videos, knowledge sharing and other
web pages. In the world of internet, the most famous
social search engines are Blogs, Facebook(graph
search), Twitter&Icerocket.com.

Image & Video Search :- A Video search engine is
web-based search engine which crawls the web for
video content. Some video search engines parse exter-

nally hosted content while others allow content to be
uploaded and hosted on their own servers. Some
engines also allow users to search by video format type
and by length of the clip. Search results are usually
accompanied by a thumbnail view of the video. Video
search engines are computer programs designed to find
videos stored on digital devices, either through internet
servers or in storage units from the same computer. Oth-
er than Bing and Google, for searching & downloading
high definition videos, the better options would be like
- Tineye.com, Blinkx.com, Youtube.com.

Medical Search :- There are a lot more than these
few medical search engines out there; however, I've
found these ones to be some of the most useful med-

ical search engines that I've come across. Use these
medical search engines to find answers to your med-
ical questions, get more information about various
health topics, or just to learn about something new. 1.
WebMd :- It is great one-stop medical information site.
WebMd also has a lot of interesting interactive calcula-
tors, quizzes, and other fun stuff that helps you under-
stand medical information a bit easier. 2. PubMed :- It
is a really, extensive medical search engines/database
that is a service of the National Library of Medicine. Over
15 million MEDLINE articles and journals citations are
available here to search through.Depending on the arti-
cle, you can view an abstract or full-text. 3. Healthline:-
It is relatively new, but I expect that the quality of med-
ical search results that I've already seen as detailed  in
my profile will only continue to grow & improve.Other
than these, the useful medical related information can
also be accessed through iMedisearch.com and
Healthfinder.

Kids Search :- Safe Search for Kids is the child
friendly search engine where safe search is always 'on'.
Safe search happens automatically and is powered by
Google. When you make Safe Search Kids your home
page, or at the very least bookmark it for kids to use
from within any browser, you can be sure that strict fil-
tering, as determined by Google, is always active. Using
search tool at the top of this page also works for schools
to ensure safety on every computer in your school. This
is important for those educational institutions who do
not have internet filtering software on their school serv-
er. It also provides a fun and colorful environment for
kids to search the internet using any chosen
browser.The most useful Kids search engines are like
:- Kidrex.org, Google kids searching.

(The author is  Sr. Asstt. Professor - GCET Jammu)

Smart searching engine
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At the juncture when there is press-
ing need for translation of modern Dogri
literature into other Indian languages
and English, Sunita Bhadwal's Hindi
translation of Kirpa Sagar's 1934 Pun-
jabi play Dido Jamwal, is certainly a wel-
come effort that enables more visibility
to the saga of peerless Dogra folk hero
Mian Dido in the Hindi speaking world. 

Importance of the play 'Dido Jamw-
al' in Punjabi lies in the fact that it was
first modern literary work on Dogra folk
hero that was written in early part of 20th
century by Kripa Sagar, a Punjabi who
in the year 1915 was posted in Jammu
as an employee of State Government. 

Kirpa Sagar (1875-1939), a poet,
was also teacher, editor, banker, and
officer of the University of Punjab and
publisher, who ran his own publishing
press from Ram Gali, Lahore. His major
works include Lakshmi Devi (which is

interwoven with Maharaja Ranjit
Singh's conquest of the hill provinces of
Bandral-now Ramnagar), 'Maharaja

Ranjit Singh' (published in 1934 from
Lahore) of which 'Dido Jamwal' is the

third part. 
Inspired by Dogri translation of Kir-

pa Sagar's original play in Punjabi by
Yash Nirmal, Sunita Bhadwal's compe-
tent Hindi translation titled 'Dido Jamw-
al', the second avatar of the original work
by Kirpa Sagar, has been possible only
due to translator's facility in three lan-
guages: Punjabi, Dogri and Hindi. 

A short story writer, poet, critic and
translator, she being a creative writer has
successfully selected and used appropri-
ate equivalents of words, idioms and
proverbs in such a way in her translation
that they look original to the reader of the
target language (Hindi).  

Sunita Bhadwal's 'Dido Jamwal' with
faithful portrayal of the parade of historic
characters has opened an opportunity
for staging a full-fledged drama on the
life and times of Mina Dido for large seg-
ment of non-Dogra audiences and pro-
viding them an insight into the politico-
social climate of 19th century Duggar as
well as the fierce sense of liberty that
informs the character of chivalrous
Dogras for whom justice and honesty
are cherished life-values. 

Sunita Bhadwal's Hindi translation of 1934 Punjabi play 'Dido Jamwal'
Name of the Book : Dido Jamwal 
Original Writer in 
Punjabi : Kripa Sagar
Hindi Translator : Sunita Bhadwal
Publisher : Nidhi Publication, 

Jammu
Price : Rs 350/- 


